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The Local Angle: 


REGIONAL INFORMATION OFFICES 


The U.S. Department of Labor operates through 10 regional offices located in major 


cities across the country. 


If you are looking for- a local angle on a news or feature 


story provided through this service - or have a direct news inquiry - the regional infor- 


mation officers in those offices will be glad to help. 


Their names, addresses and tele- 


phone numbers are listed below, as are the states in the respective regions: 


Atlanta, Ga...... 


Alabama 
Florida 
Georgia 
Mississippi 
North Carolina 
South Carolina 
Tennessee 
Kentucky 


Dallas, Tex...... 


Arkansas 
Louisiana 
New Mexico 
Oklahoma 
Texas 


Seattle, Wash.... 


Alaska 
Idaho 
Washington 
Oregon 


Kansas City, Mo.. 


Iowa 
Kansas 
Missouri 
Nebraska 


Philadelphia, Pa. 


Delaware 

District of 
Columbia 

Maryland 

Pennsylvania 

Virginia 

West Virginia 


-William I. Allgood 


Room 317 

1371 Peachtree St. NE 
Atlanta, Ga. 30309 
404-526-5495 


-Leo W. Allman 


Federal Building §& 
U.S. Courthouse 

Rm. 7C42 

1100 Commerce Street 

Dallas, Tex. 75202 

214-749-2308 


-Ernest Hood 


Arcade Plaza 

Rm. 2034 

1321 Second Avenue 
Seattle, Wash. 98101 
206-442-7620 


-Neal A. Johnson 


Federal Office Bldg. 
Rm. 1904 

911 Walnut Street 
Kansas City, Mo. 
816-374-5481 


64106 


.Joe B. Kirkbride 


80S Penn Square Bldg. 
1317 Filbert Street 
Philadelphia, Pa. 
215-597-4959 


19107 


Boston, Mass...... 


Massachusetts 
Connecticut 
Rhode Island 
Maine 

New Hampshire 
Vermont 


Denver, Colo...... 


Colorado 
Montana 
North Dakota 
South Dakota 
Utah 

Wyoming 


San Francisco, Ca. 


Arizona 
California 
Hawaii 
Nevada 


New York, N.Y..... 


New Jersey 
New York 
Puerto Rico 
Virgin Islands 


Chicago, I1l...... 


Illinois 
Indiana 
Michigan 
Minnesota 
Ohio 
Wisconsin 


Paul F. Neal 

Rm. E-308 

JFK Federal Bldg. 
Boston, Mass. 02203 
617-223-6767 


Ernest E. Sanchez 
Rm. 16408 

Federal Building 
1961 Stout Street 
Denver, Colo. 80202 
303-837-4234 


.Tor Torland 


Rm. 10007 

Federal Bldg. 

450 Golden Gate 
San Francisco, Ca. 
415-556-3423 


94102 


Edward I. Weintraub 
Rm. 3510 

1515 Broadway 
New York, N.Y. 
212-971-5477 


10036 


Paul S. Williams 
12th Floor 

300 S. Wacker Dr. 
Chicago, Ill. 60606 
312-353-6976 





Week of February 12, 1973 

ADVANCES IN EQUAL EMPLOYMENT OPPORTUNITY 
CITED BY FEDERAL OFFICIAL 

WASHINGTON -- The Federal government has made great strides in advancing equal 
employment opportunity for minorities and females "through increasingly aggressive 
enforcement" of laws prohibiting discrimination, a top Federal EEO officer said here 
recently. 

Speaking before the Phi Beta Sigma Social Fraternity, Philip J. Davis, Director 


of the Office of Federal Contract Compliance (OFCC), stated that in recent years, 


compliance activities have moved from "window dressing" to a "systematic effort to 


secure the rightful place for all minorities and females" in employment. 

Davis cited two recent Labor Department cases as evidence "that we are indeed 
making progress" in eradicating discrimination in employment. 

The first, he said, is an administrative decision issued by former Secretary of 
Labor, James D. Hodgson, ordering Bethlehem Steel Company to initiate a "comprehensive 
remedial action program" to correct a discriminatory seniority system at its Sparrows 
Point, Md., facility. The system was found to have perpetuated past discrimination 
against thousands of black employees who were assigned to departments and jobs with 
limited advancement opportunities. 

Under the decision, "Bethlehem is required to permit all blacks placed before 
1968 into less desirable jobs...to transfer to departments in which blacks have been 
underutilized without cost," Davis explained. Should Bethlehem fail to take the 
necessary remedial action, it could lose all government contracts and subcontracts under 
the provisions of Executive Order 11246 which prohibits discriminatory employment 
practices by Federal contractors, 

The second case Davis cited is the recent signing of a "monumental" agreement 
by the American Telephone and Telegraph Company (the country's largest private employer), 
its 24 operating companies, the OFCC and the Equal Employment Opportunity Conimission 
(EEOC) which represents the largest equal employment opportunity settlement in the 
Nation's history."" The agreement affords 13,000 women and 2,000 minority men the 


opportunity to transfer to better jobs and "compensates them for loses of past 


earnings in the amount of $15 million." 
(MORE ) 
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Davis predicted this historic settlement, which resulted from intensive 
negotiations with AT&T after OFCC assumed jurisdiction over the company last September, 
will "serve as a model for OFCC's future endeavors with major industry." 

In describing other advances in the area of equal opportunity, the OFCC director 
noted that in March 1972 the EEOC was granted the power to "bring law suits in behalf 
of complainants."' This, he explained, represents "a major step forward" in 
the enforcement of laws prohibiting discriminatory employment practices. 


In his closing remarks, Davis promised the Office of Federal Contract Compliance 


"will be the governmental agency that American industry will respect and reckon with 


when it competes for the Federal dollar through contractual services." 

Following his speech, Davis was presented with a check in his name to the United 
Negro College Fund by chapter president, Joseph S. Battle. Davis had requested 
that in lieu of an honorarium a contribution be made to the fund. 


# # # 
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BLACK UNEMPLOYMENT RATE DROPS TO 
8.9% IN JANUARY 1973 


WASHINGTON -- The unemployment rate for black workers edged down 
to 8.9 percent in January after averaging 10 percent during 1972, the 
Labor Department's Bureau of Labor Statistics reports. : 

In December, the jobiess rate for black workers stood at 9.6 percent. 
The rate for black workers registered 10.9 percent in January 1972. 

The nation's overall employment situation in January showed little 
change from the previous month. The jobless rate was 5.0 percent and 
the December rate was 5.1 percent. 

In January,.the jobless rate was at its lowest point in 2 1/2 years 
and substantially below the rate of 5.9 percent one year ago. 

The total number of persons employed, which has advanced strongly 
since mid-1971, edged down slightly in January to 82.6 million (after 
seasonal adjustment). Over the year, total employment has risen by 1.9 
million. 

The number of nonagricultural payroll jobs (from the establishment 
survey) rose by 200,000 in January (seasonally adjusted) to a new high 
of 74.2 million. The pickup in payroll employment was concentrated 
largely in the service-producing industries. 

Total joblessness rose about in line with usual December-January 
movements, and, after seasonal adjustment, both the number of persons 
unemployed and the unemployment rate, at 4.4 million and 5.0 percent, 
respectively, were essentially unchanged from their December levels. 


Over the past year, however, total unemployment has declined by nearly 


800,000. 








~ 
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Jobless rates in January were also little changed or unchanged 
for most of the major demographic groups: adult men (3.3 percent), 
adult women (5.3 percent), white workers (4.6 percent), married men 
(2.4 percent), and household heads (2.9 percent). However, the jobless 
rate for teenagers declined significantly -- from 15.7 to 14.3 percent, 
its lowest point in nearly 3 years. 

The jobless situation among most of the major occupational groups 
changed little except for a sharp drop in the unemployment rate for 


service workers. On an industry basis, the jobless rate for manufac- 


‘turing workers rose from 4.4 percent in December to 5.0 percent in 


January but was still substantially below its year-ago level of 6.4 
percent. 

The average (mean) duration of joblessness fell to 10.9 weeks in 
January and was down a little over a full week compared with a year ago. 
The number of persons unemployed 15 weeks or more declined. for the fifth 
consecutive month. 

The number of persons in the Nation's civilian labor force 
declined more than it usually does between December and January and 
after seasonal adjustment was down by 350,000 to a level of 86.9 million. 
Total employment also edged down in January to a seasonally adjusted 
level of 82.6 million, primarily due to a drop in agricultural employment. 

Compared with January a year ago, the labor force has grown by 
1.2 million and the number of employed by 1.9 million. Adult men made 
up over half of the employment advance; adult women accounted for another 


550,000 of the gain, and teenagers rose by 300,000. 


(MORE) 
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The employment situation for Vietnam Era veterans 20-to-29 years 
old was little changed in January, as both employment and unemployment, 
after seasonal adjustment, held at the improved levels of the last few 
months of 1972. The veterans' unemployment rate was 5.9 percent, 
seasonally adjusted, essentially the same as their 5.8-percent rate in 
December. January marked the fifth straight month that there was no 
material difference between the unemployment rates for veterans and 


nonveterans. 
The average workweek for production or nonsupervisory personnel 


fell more than usual between December and January, according to pre- 
liminary figures from the payroll survey. After seasonal adjustment, 
the workweek declined by 0.2 hour to 36.9 hours. In manufacturing, the 
average workweek dropped 0.5 hour to 40.2 hours, and overtime fell 0.2 
hour to 3.6 hours. 

Average hourly earnings of rank-and-file workers rose 4 cents in 
January (3 cents, after seasonal adjustment) to $3.78. This represented 
an increase of 23 cents or 6.5 percent over January 1972. 

Average weekly earnings declined $1.15 to $138.35, as the drop in 
actual hours (0.7 hour) more than offset the increase in hourly earnings. 
After seasonal adjustment, however, average weekly earnings were up 31 
cents from December. Compared with January a year ago, average weekly 
earnings have increased by $8.06 or 6.2 percent. During the latest 12- 
month period for which the Consumer Price Index is available -- December 


1971 to December 1972 -- consumer prices rose 3.4 percent. 


# # # 
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JOB VACANCIES, HIRES, QUITS, AND LAYOFFS 
IN MANUFACTURING: DECEMBER 1972 


WASHINGTON -- Job vacancies increased in December, as the rate of new hires 
declined and the quit rate rose, the U.S. Department of Labor has reported. The layoff 
rate in December remained at its lowest level in nearly 20 years. 

Total accessions to manufacturers' payrolls, which include new hires, recalls, 
and transfers from other establishments within the same company, fell 3 per 1,000 workers 
over the month to a seasonally adjusted rate of 42 per 1,000. New hires accounted for 
the entire drop as they declined by 3 per 1,000 to a rate of 34 per 1,000 in December. 
Over the year, new hires were 4 per 1,000 higher than in December 1971. 

Layoffs in manyfacturing industries were unchanged at 9 per 1,000 workers 
(seasonally adjusted) for the third consecutive month, the lowest level since January 
1953. 

The factory quit rate, which partially reflects worker assessment of job 
opportunities, rose 2 per 1,000 workers over the month. Quits have increased by 4 per 
1,000 over the year. 

Job vacancies in manufacturing industries totaled 164,000 (seasonally adjusted) 
at the end of December, an increase of 9,000 from November and 59,000 higher than a 
year ago. The job vacancy rate remained unchanged at 8 per 1,000 factory jobs, continuing 
at its highest point since early 1970. The rate of long-term vacancies (vacancies that 
had remained unfilled for a month or longer) also held steady over the month at 2 per 
1,000 jobs. Long-term vacancies as a percent of total vancancies rose for the fourth 
consecutive month to 33 percent. 

In the fourth quarter, total accessions to manufacturers' payrolls were unchanged 
from the third quarter at 44 per 1,000 workers (seasonally adjusted), while new hires 
(at 35 per 1,000) reached their highest level since the fourth quarter of 1969. 


Quits increased 2 per 1,000 workers from the third quarter to a rate of 24 per 
(More) 
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1,000 (seasonally adjusted), highest since the first quarter of 1970. 
Layoffs, at 9 per 1,000, were at their lowest level since the fourth quarter of 1952. 


The average number of job vacancies in the fourth quarter rose to 155,000 
(seasonally adjusted), the highest level since the first quarter of 1970. The fourth 
quarter level was 23,000 above that of the third quarter. The job vacancy rate edged 
up to 8 per 1,000 jobs, also the highest level since the first quarter of 1970. The 
long-term vacancy rate remained unchanged at 2 per 1,000 factory jobs. 

During 1972, the demand for factory labor showed marked improvement. New hires, 
quits, and layoffs were all nearing their 1969 levels following two years of slack 
demand. Total accessions, at 44 per 1,000, were up 5 per 1,000 from 1971. New hires 
were up 8 per 1,000 workers over the year to a rate of 33 per 1,000. Quits, at 22 per 
1,000, were 4 per 1,000 workers above the 1971 average. Layoffs during 1972 average 
Il per 1,000 workers and reached their lowest level since 1947. 

Job vacancies recorded substantial gains in 1972, rising by 40,000 or 45 percent 
from the 1971 level to 128,000. Increases in the number of job vacancies, adjusted for 
normal seasonal patterns, were posted in every month except August, when the number of 
job vacancies was unchanged. In contrast, the number and rate of job vancancies 
exhibited little movement throughout 1971 and declined sharply in 1970. 

The job vacancy rate, at 7 per 1,000 factory jobs, increased 2 per 1,000 from 
1971. The number and rate of long-term vacancies also increased in 1972. Long-term 
vacancies average 35,000 as compared with 27,000 in 1971 and the rate edged up from 


1 to 2 per 1,000 jobs. 


# # # 
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APPELLATE COURT UPHOLDS JAIL SENTENCE 
FOR REPEATED WAGE AND HOUR LAW VIOLATOR 

PHILADELPHIA -- The U.S. Court of Appeals for the Third Circuit in Philadelphia 
has upheld a jail sentence and judgment for criminal and civil contempt issued under 
the Fair Labor Standards Act. 

The appellate court's December 1972 decision affirmed the lower court's order of 
February 2, 1972 requiring William Fiore, owner of Fiore Trucking and Contracting 
Company, Pittsburgh, Pennsylvania, to pay $31,364.57 in unpaid minimum wages and 
overtime compensation due his employees under the Act. Additionally, he was 
ordered to pay $2,000 to cover costs incurred by the Government in investigating and 
preparing the case for trial, plus all court costs. 

The order also sentenced Fiore to prison for 60 days, or for 30 days if he 
paid these sums within 30 days. 

Fiore was first enjoined in 1959 from violating the Act's overtime and 
recordkeeping provisions. 

In 1962, he was adjudged in civil contempt of the the 1959 injunction and 
ordered to restore $1,859.50 in back wages to 15 employees. The court also 
broadened the scope of the 1959 injunction to require compliance with the Act's 
minimum wage provisions. 

In 1965, Fiore was again found to have violated the Act's minimum wage, 
overtime and recordkeeping provisions, and he was held in criminal and civil 
contempt. He was ordered to pay back wages totaling $15,000, a punitive fine 
of $1,000, an additional $1,000 to cover investigative costs, plus court costs. 
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Dear Consumer 


Publications 
For Consumers 


By Virginia Knauer 
Special Assistant to the President 
and Director 
Office of Consumer Affairs 

A good indication of the fact that consumerism 
is a growing public concern is the number of publica- 
tions available on the subject. 

Though not complete, the following is a list of 
some consumer magazines and newsletters that have 
come to my attention. While we may not always agree 
with everything that is in them, they cover topics of 
interest to consumers. You may be interested in 
browsing through some of these publications. You’ll 
probably find them in a local library. 


Changing Times—pub- 
lished by the Kiplinger Wash- 
ington Editors, Editors Park, 
Md. 20872 at $7 a year— 
covers general information 
on consumer products and 
services. 

Consumer Alert—pub- 
lished monthly by the Federal 
Trade Commission, Washing- 
ton, D.C. 20580; available 
free—reports on FTC con- 
cerns relating to consumer 
economics and education and 
consumer affairs in general. 

Consumer Bulletin—pub- 
lished monthly by Consum- 
ers’ Research Inc., Washing- 
ton, N. J. 07882 at $8 a year— 
rates consumer products and 
provides comparative shop- 
ping information. 

Consumer News—pub- 
lished the 1st and 15th of each 
month by Office of Consumer 
Affairs, Washington, D.C. 
20506; available for $2 a year 
from Consumer Product In- 
formation, Public Documents 
Distribution Center, Pueblo, 
Colo. 81009—reports about 
Federal Government pro- 
grams for consumers and 
lists proposed and adopted 
regulations of interest. 

Consumer Newsweek— 
published weekly by Con- 
sumer News Inc., 813 Na- 
tional Press Bldg., Washing- 
ton, D.C. 20004 at $15 a 
year—reports on government 
actions and consumer legis- 
lation. 

Consumer Reports—pub- 
lished monthly by Consumers 


Union of United States, 256 
Washington St., Mount Ver- 
non, N.Y. 10550 at $8 a year— 
issues product reports and 
rates products on the basis of 
quality and price. 

FDA  Consumer—pub- 
lished 10 times a year by the 
Food & Drug Administration, 
5600 Fisher Lane, Rockville, 
Md. 20852 and available at 
$3.50 a year from Consumer 
Products Information, Public 
Documents Distribution Cen- 
ter, Pueblo, Colo. 81009—re- 
ports significant FDA regula- 
tory and provides informa- 
tion about various products 
regulated by FDA. 

Media & Consumer— 
published monthly by Media 
& Consumer Foundation, P.O. 
Box 850, Norwalk, Conn. 
06852 at $12 a year—reprints 
news media reports about con- 
sumer problems in various 
towns and cities and reviews 
news media coverage of con- 
sumer affairs. 

Money — published 
monthly, by Time Inc., 541 N. 
Fairbanks Court, Chicago, Ill. 
60611 at $15 a year—a new 
consumer magazine aimed at 
helping the reader manage 
his money wisely. 

Of Consuming Interest— 
published twice a month by 
Federal-State Reports, P.O. 
Box 986, Court House Station, 
Arlington, Va. 22216 at $36 
a year—though written pri- 
marily for businessmen, it 
contains information of inter- 
est to consumers generally. 
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FILLERS FROM THE LABOR DEPARTMENT 
The Labor-Management Services Administration (LMSA) established by the Secretary 
of Labor on August 8, 1963, directs and coordinates all of the Department's labor- 
management relations, programs. Among its duties are administering the Veteran's 
Reemployment Right Program, the Welfare and Pension Plans Disclosure Act and the 
Labor-Management Reporting and Disclosure Act. LMSA also provides assistance to 
collective bargaining negotiators and technical assistance to State and local 
governments in matters concerning public employee labor relations. 

# # # 
Veterans Reemployment Rights are provided for under the Military Selective Service 
Act of 1967. The Labor-Management Services Administration of the Labor Department 
helps veterans, reservists, national guardsmen and rejectees exercise their reemploy- 
ment rights. These include the job, seniority, status and rate of pay they would 
have achieved had they not been away. 

# # # 
Nearly 23 million American workers -- over 1 out of every 4 people in the civilian 
work force -- belong either to labor unions or to employee associations that engage 
in collective bargaining, 

# # # 
The Bureau of Labor Statistics reports that 9.2 million manufacturing workers were 


union members in 1970. At the same time, 9.3 million non-manufacturing workers in 


private industry and 4.1 million government workers belonged to unions or employee 


organizations that bargain collectively. 





